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AEIP - 7th Annual Venice Conference 
Venice (Italy) 13.11.2015 

AEIP (Association européenne des institutions paritaires de protection sociale, European association of 
paritarian institutions of social protection) is a Brussels based advocacy organisation representing the Social 
Protection Institutions established and managed by employers and trade unions on a jointly basis within the 
framework of the collective agreements. 

All AEIP members are not-for-profit. They cover a number of 
social protection benefits: 
- Coordinated retirement schemes (“1st pillar Bis”) 
- Occupational pension funds (“2nd pillar”) 
- Complementary healthcare insurance 
- Long-term Care 
- Health & Safety at work 

 

Bert Van Caelenberg, Secretary General of Eurofedop, 
participated in the 7th Venice Annual Conference which focussed 
on three main subjects: 1-Alternative Investments, 2-Health Care 
and Health and Safety at Work and 3-Mental Health Care. 

1) Alternative Investments 

Experts were given the floor to explain the meaning of “hedge 
funds” for pension funds investments. 

Hedge funds have namely become part of the mainstream. 
Approximately one in every four dollars managed by hedge funds 
today are invested by public and private sector pension funds. 
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Significant inflows from pension plans and other investors during 2014 have pushed the assets managed by 
the global hedge fund industry to record high levels. Investors are looking for a variety of benefits when they 
choose to allocate to hedge funds including downside protection and diversification. 

The study which AEIP has made on pension pillars 1 and 2 has made clear that companies practise joining 
pension funds and invest the capital without taking too many risks. However, we also recall the case of 
EXON(USA) which went bankrupt and thus caused the loss of pensions for hundreds of workers. 

2) Health Care and Health and Safety at Work 

Bernd MERZ from BG BAU (German Accident Insurance of the Construction Sector, which is part of the 
national social security system), named the elements which are responsible for creating work-related stress 
in this sector, from most to less important: restructuring, mobbing, working time, lack of support, unclear 
responsibilities, lack of independency. 

 

We recall the Healthy Workplaces Manage Stress campaign set up by the OSHA (European Agency for 
Safety and Health at Work) in Bilbao in 2015 and call for examining the impact of the above-mentioned 
elements, also as far as public services are concerned. 
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Dr Francesco MARINGELLI PhD represented Medtronic, an international company developing medical 
technologies for the treatment of chronic diseases. He gave a presentation, under the title ‘Large Scale 
Telehealth that Works’, on the benefits created by the use of medical technologies, namely reduction in 
primary hospitalisations, reduction in CHF and all-cause readmissions, improved quality of life, improved 
patient satisfaction and improved ability to self-manage. 

 

3) Mental Health Care 
Mrs Karine USUBELLI, Human Resources Director of CIPRÉS (French Health Insurance Company offering 
protection for non-salaried workers and workers of small and medium enterprises) described the factors 
which are responsible for creating work satisfaction, by using the image of a wide champagne glass filled 
with different, colourful ingredients: work pleasure, recognition, collaborators’ well-being, autonomy, 
confidence, team work, respect, listening and understanding. 
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Mr Chris NAS, Senior Policy Adviser of GGZ Nederland (Dutch association of mental health and addiction 
care), summed up the elements which he wished to share with the conference participants: 
- Mental ill health is common (part of the human condition). 
- Mental ill health does have a direct relation with physical health 
- Mental ill health does have a huge social and economic impact 
- This impact will only increase in the next few years 
- We need mental health in all policies 
- We need action 
- We need your support 

 


