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June 4th 2020 

 

 

COVID-19 and the Healthcare employees in Romania 
 

 

 

 

Current national situation 

 

Romania is currently on alert status, a context in which the restrictions imposed previously are gradualy 

eliminated, usually every 2 weeks, after the assessment of the evolution of the pandemic and the 

epidemiological context. Starting with June 1, a series of general relaxation measures have been taken 

such as: 

• total elimination of statements about one's own responsibility for traffic 

• reopening the terraces with a series of physical distance measures 

• organizing and improving outdoor sports competitions, without spectators, in compliance with 

health protection measures 

• organizing and conducting shows, concerts, other outdoor cultural events, as well as a public and 

private festival, with the participation of up to 500 spectators. 

In terms of restrictions, malls, schools, kindergartens and playgrounds remain closed. Furthermore, flights 

from certain EU and non-EU countries to Romania and vice versa remain suspended. 

The obligation to wear a protective mask in closed public spaces, commercial spaces, means of public 

transport and at work is maintained. 

A joint order was issued by the Ministry of Health and the Ministry of Labor and Social Protection on 

measures to prevent contamination with the new coronavirus and to ensure work in the field of safety and 

health at work during the alert status. Public institutions and any other economic operators have to ensure, 

at the entrance to the headquarters, obligatorily, the epidemiological triage and the obligatory disinfection 

of the hands. Unfortunately, there is no section dedicated to health workers, in the context in which the 

wearing of protective equipment raises real problems of adaptation and difficulties in carrying out activities 

for several hours in a row. 

 

 

The actions that our organization carried out for Healthcare employees 

 

A normative act was issued regarding the granting of a risk bonus of 2500 lei (approx.500 euros) to the 

employees involved in the activities with the suspected patients or confirmed with COVID -19, with financing 

from European funds, during the state of emergency. 
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In our opinion, the criteria mentioned for granting the risk bonus are discriminatory towards employees in 

public hospitals. In the current form of the law, for public hospital employees the bonus is granted only if 

they have had patients diagnosed with COVID-19, while for employees from other institutions (such as 

social assistance staff or those from the Public Health Institutions) the incentive is granted also if they 

worked only with suspected COVID-19 patients. Therefore, we requested a change of these criteria in order 

to eliminate discrimination and also to grant the risk bonus during the alert period. 

 

Another normative act now recognizes the merits of the medical staff participating in medical actions against 

Covid-19. The main rights provided are: 

✓ The medical staff that performs, leads or coordinates missions and service tasks in conditions of 

special danger, benefits a financial increase of up to 30 % of the salary during the state of 

emergency, as well as for a period of 3 months from the date of cessation of the state of emergency, 

a financial increase of up to 30 % 

✓ The descendants of the medical staff who died as a result of medical complications caused by the 

infection with the Covid-19 coronavirus benefit from the survivor's pension. 

 

 

On this topic, a meeting took place on June 2 with the representatives of the Ministry of Health to establish 

the categories of employees, the concrete size of the increase and the main conditions that must be met 

by the normative act that will be the basis for granting this increase. 

Our requests were to grant this increase to all employees in the health units involved in combating COVID-

19. The other requests of maximum interest for health employees that we submitted to the ministry: 

- Payment of epidemic working conditions bonuses between 55% - 85% of the salary for all 

employees actually involved in combating the epidemic in hospitals under the direct subordination 

of the Ministry of Health (this bonus is provided by the actual bonus regulations, but for some 

hospitals authorities refuses to grant it on the grounds of non-declaration of the epidemic by a 

dedicated ministerial order) 

- Reducing the working hours of employees working with patients potentially infected with COVID-

19, given the difficult working conditions 

- Negotiation of the annexes to the collective labor contract, including provisions regarding 

employees involved in combating Covid-19 disease. 

Another round of negotiations will follow to establish the final form of the regulation. 
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The dedicated platform for monitoring the situation of illnesses of healthcare employees is updated daily, 

now including a section with global statistics as well as a section regarding questions and answers on the 

rights of employees in the light of regulations issued. 

On 4th June the indicators regarding COVID-19 diseases among the healthcare employees are the 

following: 

➢ 2901 infected healthcare employees 

➢ 17 deaths among healthcare employees 

➢ One of 7 infected citizens este healthcare employee 

➢ 14,6% -  the share of infected healthcare employees in the total number of infected citizens 

➢ 11,66/1 - the infection rate of healthcare employees compared to the average infection rate of 

citizens 

➢ 2,80 - the ratio between the mortality rate of healthcare employees and the general mortality rate 

for 18 - 65 years age group. 

 

Our actions in support of members will continue, both in terms of financial rights and also to correct the lack 

of specific procedures for the safe conduct of professional activities. 

 
 
 
Kind regards, 
 
Viorel ROTILĂ 
 
FSSR Manager 
 


