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Aart De Geus, CEO and Chairman of the Bertelsmann Stiftung, spoke the 
welcoming words at the session which had been set up for the presentation of 
the study on “Harnessing European Labour Mobility”. 

In a document of more than 100 pages, scenario analyses are made and 
policy recommendations are given for the future of European labour mobility. 

In an introductory foreword to the study, Chairman De Geus states: 

“The free movement of citizens is a principal cornerstone of the European 
Union and one of its key success stories. A recent Eurobarometer survey 
shows Europeans consider free movement to be the EU’s most significant 
achievement, ahead of peace in Europe and the single currency. Today, more 
than 14 million EU citizens are resident in another Member State and take 

advantage of the opportunities offered by this right. In addition, more than two-thirds of Eurobarometer 
respondents believe the free movement of people also yields benefits for their home country’s economy. 
However, intra-EU migration and mobility have periodically sparked fierce debates about (potential) “mass 
migration” and stirred fears of “welfare tourism” in destination countries. Most recently, these concerns have 
been raised when transitional arrangements restricting the free movement of Bulgarian and Romanian 
citizens were lifted on 1 January 2014. Although these claims are based less on solid fact or economic reality 
than on emotions, they nevertheless have a profound impact on public perception. All too often, calls to 
restrict the freedom of movement of certain groups or nationals question the aims and purpose of a common 
European labour market as such.” 

“By promoting a “Fair Deal on Talent” the Bertelsmann Stiftung has established international labour migration 
and mobility as one of its key areas of focus for the coming years. Our work in this area will advance the 
discussions of this study and bring it to the international level. The EU will soon have to develop a strategy on 
how best to combine policies for employment, intra-EU mobility and immigration in order to secure a skilled 
and mobile workforce and a better future for us all.” 
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After a compact presentation of the study by Eric Thode, Senior Expert, a debate took place between 
- László Andor, Commissioner for Employment, Social Affairs and Inclusion, 
- Daniel Gros, Director, Centre for European Policy Studies (CEPS), 
- Józef Niemiec, Deputy General Secretary, ETUC 
- Conny Reuter, Secretary General, Solidar and 
- Sverker Rudeberg, Confederation of Swedish Enterprise, Chairman of Business Europe’s Immigration 

and Mobility Working Group. 

The Commissioner underlined once more the difference between “mobility”, “migration” and “immigration”. 
Free movement is the cornerstone of the EU. The outcome is a net profit and we have to continue this policy. 
Moreover, the portability of pensions will be voted on next week in the European Parliament. 

Other panellists spoke in line with the study approach based on five scenarios for the future of a polarised, 
marketised, regulated, fragmented and paralysed Europe. 

Whereas one of those panellists 
underlined the need for removing 
administrative barriers, another 
regretted that, as a result of austerity, 
the number of national inspectors is 
reduced. This is one of the reasons for 
welfare tourism. 

The director of CEPS commented 
about the figures contained in the 
study. He would have preferred figures 
on workers rather than on citizens. He 
addressed Commissioner Andor for 
this purpose and asked if Eurofound 
could do some research about this. 

Józef Niemiec spoke about equal pay for equal work and national legislative regulations. 

The Commissioner underlined in a second round of the debate that the social role of Europe should not be to 
teach Spanish engineers to speak German in Germany. On the contrary, the role should be to ensure there 
is work in Spain. The creation of a second class of workers is undermining Europe. 

If you wish to learn more about the study and the essential policy recommendations it contains, you can 
acquire the brochure by making a request in this sense to Eurofedop or the author, Eric Thode, 

Considering the added value this study can offer to the seminar of Eurofedop in Edinburgh on “Mobility and 
Migration in Public Services. A better service for the public?”, secretary general Bert Van Caelenberg had 
contacts with the author of the study and the chairman of the Bertelsmann Stiftung during personal meetings 
afterwards. Aart De Geus has been former collaborator of the CNV and former Minister of Social Affairs in 
the Netherlands. 


