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Committee on the Application of Standards 

1. The Employers objected in the strongest terms to interpretation of the “right to strike” 

The Employer members emphasized that their priorities, in light of the ILO Declaration on Social Justice for a 
Fair Globalization, 2008, were job creation for all and the protection of workers fulfilling those jobs. It needed 
to be reaffirmed that one of the main pillars of the 2008 Declaration was “sustainable enterprises”, which was 
the basis for decent work, employment creation and economic growth, because in it 400 pages not a single 
reference to “sustainable enterprise” was made. 

With reference to freedom of association and the right tot organize, the Employer members agreed that, in 
the absence of a democratic system in which fundamental rights and principles were respected, freedom of 
association could not be fully developed. 

It should be emphasized that employers were also protected by the freedom of association instruments. 
However, with regard to the right to strike, while the Employer members acknowledged that such a right 
existed, as it was recognized at the national level in many jurisdictions, they did not at al accept that the 
comments on the right to strike contained in the General Survey were the politically accepted views of the 
tripartite constituents of the ILO. 

The Employers objected in the strongest terms to the Experts’ interpretation of the “right tot strike” and to the 
use of the General Survey with regard to the “right to strike”. 

2. The Worker members emphasized that “the right to strike” clearly derived form Convention No. 
87 

The Worker members emphasized the great importance of the fundamental Conventions, which set out 
human rights and were essential tools for the development of democracy. At the heart of the fundamental 
Conventions were those on freedom of association, which were instrumental in guaranteeing all the other 
labour rights, as emphasized in the 2008 Declaration. And yet, it had to be underlined that the development 
of free pluralist trade unions was impaired in many countries, as illustrated by the examples of the associated 
work cooperatives in Colombia and the attempts by the Greek Government to replace trade unions by 
worker’ associations. 

Moreover, the persistent economic problems resulting from the financial crisis of 2008 had resulted in the 
adoption of measures by countries, often under the influence of the international financial institutions, which 
further undermined the fundamental rights of workers, particularly in the public sector. It was also 
necessary to prohibit discrimination based on trade union activities. 

With reference to the remarks by the Employer members concerning the right to strike, the Worker members 
emphasized that it was an indispensable corollary of freedom of association and was clearly derived from 
Convention No. 87. It would be wrong to think that it should modify its case law on the basis of a divergence 
of opinions among the constituents. 

Several Government members also emphasized the need to strengthen labour inspection and social 
dialogue in the process of the implementation of the fundamental Conventions at national level. 
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The president of our regional organisation for Africa, Mohamed Larbi Kabbaj, expressed the greatest 
concerns about the way in which the ILO will go on functioning in the future. The employers use the crisis to 
call into question some of the conventions. As regards this year, no real achievements can be expected due 
to the increasing tension between the three partners: employers, workers and governments. He concluded by 
saying that this may also compromise the expectations for the 2013 conference. 

Bert Van Caelenberg spoke with colleagues from Brazil (namely Wagner José de Souza, UGT) who have 
always had a great influence on the organisation of regional sessions of Infedop in Latin America. Specific 
situations such as in Colombia where trade union leaders disappear, or are killed, seems to be no longer a 
question of interest to the employers group within the ILO. 

 
Bert Van Caelenberg, Géza Agg 

Bert Van Caelenberg, secretary general of Infedop, participated in the main session on 05.06.2012. Together 
with colleague Géza Agg, he visited the stand on “Social Dialogue”. Countries in Europe and especially 
Hungary face high pressure as far as the practice of social dialogue is concerned. 

A meeting together with the president and secretary of WOW once more made it clear that, with the 
disappearance of the WCL, much know-how has been lost. 

 
Mohamed Larbi Kabbaj (Morocco), Koffi Chrysanthe Zounnadjala Agbogbe (Togo),  

Günther Trausznitz (Austria), Mara Erdelj (Serbia), Bert Van Caelenberg 

 


